Apphication and Participation

1. Announcements for the various
components of the Leadership
Development Institute are made at the

100 Black Men of America Annual National
Conference,

2. Distribution of applications are made at

the appropriate time prior to the beginning
of each Training

component.

3. Deadline for each Fellows Program is
provided on the application.

4. Interested members, vouth Mentees
and other participants are required to
submit applications for review and

100
selection,

BLACK MEN
5. Aletter of acceptance is sent to
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applicants confirming their participation

in a specific program and key training

dates. Participants are required to sign
a Letter of Commitment,

6. Participants attend Fellowship
training as instructed in their
Acceptance Announcement.

7. Participants are provided
Leadership Training Toolkit and a

100 Black Men Leadership
calendar of events for their training Develo pmen t Institute
component at the Orientation

- 100 Black Men of America, Inc.
session.

8. Participants complete Fellows Atlanta, GA 30303
‘Liratamp fofithe Spe.cmc . www.100blackmen.org
component and receive a certiticate

of completion at a Graduation
ceremony held during the 100

Phone: 404-688-5100
Black Men of America Annual Fax: 404-688-1028
National Conference.,

141 Auburn Ave
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100 Virtual Think Tank
(100 VTT) » Focus: All 1001L.DI
Participants and 100 BMOA Members

Mission

FPromote and encourage community and civic

The 100 Leadership Institiute is a .
mvolvement.

balanced and comprehensive develop-
ment of leadership skills for youth and
adults designed to build their individual
and collective capacities i an effort to
strengthen commumnity life,

In order to provide a forum and a
systematic approach to generating

a futuristic agenda, the Institute for
Innovation proposes a collaborative
effort with 100 Black Men to establish
a virtual online think tank that can
harness the collective brainpower of
our best and brightest.

Link the Leadership Development Institute with
various institutions (public and private) focused
on the development of African/African Ameri-
can communities worldwide,

Objectives Training Components

The Objectives of the 100 Leadership
Development Institute are to:

Develop a core of African/African
American male leadership world-
wide,

The 100 Leadership Development Institute

provides the following training components: ‘We will address themes related to

the mission of the 100 in a forum
concurrentwith 100 events. A panel of
our top experts and leaders in this area
will be invited to initiate the discussion
by delivering a plenary session on key

100 Chapter Leadership Development Program
(100 CLDP) ¢ Focus: Chapter Executive/Members

The Chapter Leadership Development Program
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Stimulate an appreciation for
African/African American male
leadership worldwide.

Expose leadership core to various
leadership skills, opportunities and
challenges.

Informleadership core on the
current and emerging economic,
social, political, communal and
cultural issues aftecting African/
African Americans and people of
color in America and the world.

Nurture a network of positive
leaders (youth and adults) by
providing opportunities for them
to interact on various social and
cultural settings.

(CLDP) 1s a two day seminar designed to provide
participants with a comprehensive in-depth learning
experience.

100 Youth Leadership Fellows Program
(100 YLFP) ¢ Focus: Youth ages 16-20

The 100 Youth Leadership Fellows Program is

a six-month leadership development program
designed to prepare youth participants for future
leadership responsibilities. The YLFP orientation
and training is conducted during the 100 Black Men
of America Annual National Conference.

100 Leadership Institute Fellows Program
(100LIF) » Focus: Men Ages 21 and over

The 100 Leadership Institute Fellows Program
(100LIFDP) is a one year training program designed
to strengthen leadership skills. The 10 participants
will meet three times a year.

topic areas.

This unique, collaborative and
mtellectnal effort will be based on a
series of online brainstorming experi-

ences to explore new ideas, opportuni-

ties and challenges for the future of
African descendants, particularly in
North America. Invited emerging
leaders will participate in breakout
sessions to discuss opportunities and

challenges using the bisociation creative

thinking techniques presented by the
workshop facilitator.
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